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Corporate Name

EPSIR—ILTF v VT AR

EPS Holdings, Inc.

T162-0815 HBXHAL/\EH2E1S HETSR

FRTEH

Location TSUKUDO TERRACE, 2-1 Tsukudohachiman-cho, Shinjuku-ku, Tokyo, Japan
S s TEL : 03-5684-7873

Contact URL: http://www.eps-holdings.co.jp

%I H 199145H

Establishment May 1991

= 10,0005 M

Capital 100 Million yen

&S NERRmR B S

Representatives

IS RE

Employees (consolidated)

Representative Director Hao YAN

7,902% (20244983088 #%)
7,902 (as of September 30,2024)
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